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WOMEN TRADE COMMISSIONERS ?

Even after some deliberation, it is difficult to find reasons
to support the appointment of women m Commissioners.
In countries where publicity media is well developed, such as
drawbacks,

North America and England and where there are no other major
such as the Islamic attitude towards women, a relatively young .ttr.oﬁv.

A man normally has his household run B T RS AT S

efficiently by his wife, who also o S R R D e e S i b i

looks after much of the entertaining. 0 SRR T

to mind are:-—

(z) Women are not o-’l.q,od except to an extrewmely minor
degree, as career e Commissioners in any kmowm
service;

(11) It ie difficult to visualize them as Trade Comm!saioners,

firetly because they could not mix nearly as freely with -
businesamen as men do. Most mens clubs, for instance, do
not allow women members;

A woman trade commissioner would have e o

(iv) It is extremely doubtful if a women could, year after year,

all this on top of her normal work. et YIEY oF Syl i e hIEy St

of a Trade Commisslonery

(v) A man normally has his housshold run efficlently ‘!q his wife,
who also looks after much of the entertaining. ‘woman '!r‘a‘
Commissionexr would have gll this on top of her nor-al works

(vi) as trainees, most of them would -
wob-.b)q marTy wl.t.u.n five years;

(vi1) If we recruited from the mm.‘ world we 'onlel have a much
smaller field from whioh to as the of ¢

exscutives in business is quite -‘11.

(viis) A spinster lady can, and very often does, turn into sowmething
of a battleaxe with the passing years. A man usually mellows,




Challenges for women in resources are similar....

« Women occupied no institutional positions within the mining industry before the 1970s
* In the early 1980s, female geologists were allowed to work on offshore drilling rigs.

« State government jurisdictions lifted their legislative bars on female employment underground in the
1980s, NSW and QLD were last in 1989.

Legislative barriers have been removed, and things are changing, but some challenges persist:

o Lack of visible role models

o Perceptions it's a tough environment for women

o Unconscious bias — boardroom to underground

o More limited access to development opportunities



But once Iin leadership, what sort of leader will you be?

Know yourself

Don'’t just accept the situation the way it is given to you
Articulate your objectives

Play to your strengths

Collaborate and innovate

Track results



Resources and Energy sectors are vital contributors to the
NSW economy : 2014 - 2018

Our Vision

“Facilitate the safe & sustainable development of our mineral and energy resources for the economic
benefit of NSW citizens”

Through 4 key strategic objectives:

- Provide Strategic Advice to Government
- Build Trust with the Community

- Add Value to business & Industry

— Regulate with integrity



Addressing key strategic development needs

Communicating
Complex
Information

Critical Analysis/ thinking

Client

Service

Evidence-based
Decision Making



But the road has put a lot of boulders in our way......




Your strategy and values as an industry are key

]
TRUST
‘ Opportunities to collaborate with the community
CREDIBILITY
p Transparency — be as public as possible
Engaged - Listen, understand, involve, respond
LEGITIMACY
Educate — sell the need for exploration

Compliance - follow the law, act with integrity always

On Common Ground Consultants Inc 2003 ’
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Building a vision through values

Know yourself
Don'’t just accept the situation the way it is given to you

Articulate your objectives

,
Play to your strengths b D
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Collaborate and innovate -

Track results \’
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Changes

Things



Thank you



